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CHILD ABUSE AND NEGLECT

Child abuse means the infliction of physical, mental or emotional harm on a child under the age of eighteen by a person who has control over the child, even temporarily.

Neglect includes negligence and the failure to respond to a child’s basic needs for food, clothing, shelter and/or medical or surgical treatment.  Neglect also may appear in the form of ensuring that a child attends school regularly, as required by law. (N.J.S.A. 18A:36-24 and 25)

An abused or neglected child is a child under the age of eighteen whose parent(s) or guardian(s) (legal or otherwise), including teachers, volunteers or organizational staff:
1.
Inflicts or allows to be inflicted upon such child physical injury by other 

than accidental means which causes or creates substantial risk of death or

serious or protracted disfigurement or protracted impairment of physical 

or emotional health or the function of any bodily organ;

2.
Creates or allows to be created a substantial or ongoing risk of physical or 
emotional injury to the child (as described immediately above) by other 

than accidental means;

3.
Commits or allows to be committed an act of sexual abuse against the 

child, including the performing of any indecent, immoral or unlawful acts 

that may tend to debauch or endanger or degrade the child’s morals;

4.
Causes impairment or threat of imminent danger of impairment of the 

child’s physical, mental or emotional condition by the failure to exercise a 

minimum degree of care in the following ways:


A. 
Supplying the child with adequate food, clothing, shelter, education 


or medical care though financially able or offered financial or other 


reasonable means to do so;


B.
Providing proper supervision by unreasonably inflicting or allowing 


to be inflicted harm or substantial risk of harm including excessive 


corporal punishment, physical restraint, or causing unnecessary 


physical or mental suffering or pain, or by any act of a similarly 


serious nature;


C.
Willful abandonment;


D.
Willful isolation from ordinary social contact under circumstances 


that indicate emotional or social deprivation and abuse.

Indications of Child Abuse and/or Neglect

All school district staff, including teachers and support staff, are charged by law with the responsibility for reporting suspected cases of child abuse or neglect. The suspicion of child abuse or neglect may be based on the complaints of the child or on the direct observations of the employee or both. A person should suspect child abuse or neglect when certain conditions appear to be present. These conditions may be, but are not limited to, whenever:

1. 
There is evidence of physical injury to a pupil not likely to have been 
caused by 
an accident, regardless of the pupil’s explanation of the 
injury;

2.
A pupil complains of having been injured or sexually molested, with or 
without external signs of physical injury;

3.
A pupil appears malnourished;

4.
A pupil’s general condition indicates a persistent want of care, such as 
clothing inadequate for the weather, inadequate hygiene, lack of sleep, 
decayed and broken teeth, and the like;

5.
A pupil complains of or indicates by other means that s/he has been 
subjected to 
emotional abuse. Emotional abuse refers to habitual use by 
the child’s custodian of the following types of behaviors: profane, indecent 
or obscene language, threats to scare the child, calling the child offensive 
names, withholding affection, exposure to family violence, humiliating the 
child, always blaming the child to 
make the child feel responsible for 
anything that goes wrong;

6.
A pupil is excessively apprehensive, fearful, withdrawn or aggressive;

7.
A parent or caretaker of a child admits having abused the child.

Reporting Child Abuse or Neglect

STEP I. 

New Jersey law and Califon Borough Board of Education policy require all school staff to immediately report reasonable suspicion of child abuse, abandonment, cruelty or neglect, regardless of the identity of the suspected abuser, to the New Jersey Division of Youth and Family Services (DYFS) first, by calling the local DYFS office at its current telephone number at (908) 782-8784 (Mondays-Fridays, 9-5PM) or the state DYFS office at (800) 792-8610 (Hotline number for all other days and times).

STEP II.  

Suspected abuse cases also shall be promptly reported to the school’s Chief School Administrator, unless the reporting staff believes that such notice may endanger the welfare of the child or himself/herself, or cause retaliation or discrimination against the child or staff.
The following information about the student shall be collected and made available to DYFS when a suspicion of child abuse/neglect is reported: name, age, grade, names, addresses and phone numbers of the child’s parents/guardians, description of the child’s condition, nature and extent of injuries and any other information pertinent to the child abuse/neglect including the identification of the suspected perpetrator.
Prompt treatment to address medical injuries that resulted from abuse/neglect is required. The Chief School Administrator or designee shall consult with the school nurse and make the necessary arrangements with medical personnel in order to protect the health of the child. 

Cooperation with Division of Youth and Family Services (DYFS)

The Chief School Administrator or designee (such as any school staff that the child is comfortable with) shall be present with the child during the interview by DYFS.

The Board of Education and all district staff will fully cooperate with agents of DYFS in an investigation of child abuse/neglect that has occurred at any time outside or within the confines of the school or during school-related functions. (N.J.A.C.6:29-9.2(a)4-7)

School administrators will cooperate with DYFS in scheduling interviews with school staff who may have information relevant to the investigation.

The Board of Education shall maintain, secure, and release all confidential information about child abuse/neglect cases in accordance with N.J.S.A. 18A:36-19 and N.J.A.C. 6:3-6.

Release of Records/Information
Information regarding child abuse/neglect reported to, investigated and reported upon by DYFS about a school employee shall be considered confidential and may be disclosed only as required in order to cooperate with DYFS investigations or by court order.
Records pertaining to such information shall be maintained in a secure location separate from other employee personnel records and accessible only to the district Chief School Administrator or designee.

School employees shall regard as confidential all information about a child abuse/neglect investigation remediation.

The Chief School Administrator or designee shall permit agents of DYFS to remove pupils from school when removal is necessary to protect the child or to take the child to a service provider, on presentation of appropriate authorization. (N.J.A.C. 6:29-9.22(a)7v)
The Chief School Administrator or designee shall cooperate with DYFS when that agency deems it necessary to remove the child from the home for proper care and protection, and when such removal results in the transfer of the child to a school other than the one in which she was enrolled.

The Chief School Administrator or designee shall serve as district liaison and facilitate communication and cooperation between the district and DYFS with regard to general information sharing. The liaison also will receive DYFS findings at each stage of the investigation and will recommend to the Chief School Administrator such action that may be necessary and appropriate.

Staff Training
On an annual basis, the Chief School Administrator will arrange to have all school staff informed about signs and reporting requirements of child abuse and neglect, including school policies and procedures for reporting suspected child abuse and neglect cases. Also, school policy and procedures concerning child abuse and neglect shall be included in the Staff Manual and provided to all teaching staff as part of their orientation, including new staff hired after the school year has begun. Staff training shall stress the importance of reporting suspected abuse cases occurring in the school the same way as cases occurring out of school.

The Board of Education will provide due process rights to school personnel who have been    reassigned or suspended in accordance with N.J.S.A. 18A:6-10 et seq.,18A:35-6, and N.J.S.A. 9:6-3.1.  The Chief School Administrator may temporarily reassign or, with the concurrence of the Board of Education, suspend school staff without loss of pay pending investigation results if there is reasonable cause to believe that the life or health of the alleged victim or other children is in imminent danger due to continued contact between the school staff and a child. (N.J.A.C. 6:29-9.2(a)7ii)

Employee Protection

An employee who alleges that s/he has been reassigned or suspended or disciplined or otherwise discriminated against in employment as a result of having reported child abuse/neglect in compliance with the law may appeal that action in accordance with the grievance procedures set forth in the Collective Bargaining Agreement.

School districts shall review all employee personnel files and remove all references to complaints and /or investigations of child abuse/neglect by DYFS that have been classified as unfounded or unsubstantiated. Such unfounded reports shall not be used against the employee for any purpose relating to their employment in accordance with the law.
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